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2020-21 Salary Schedule
2.0%

$178,980
$167,914
$164,226
$164,226
$156,353
$137,316

$137,316
$138,336
$138,336

2021-22 Salary Schedule
2.0%

$182,560
$171,273
$167,511
$167,511
$159,480
$140,063

$140,063
$142,123
$142,123

2022-23 Salary Schedule
2.25%

$186,668
$175,126
$171,280
$171,280
$163,068
$143,214
$143,214

$146,343
$146,343



New Hires and transfers (commencing on or after July, 2017):

The Board may, at its discretion, pay: (a) current administrators that are transferred (either
voluntarily or involuntarily) to a higher paying bargaining unit position or successfully bid on a
vacant bargaining unit position; and (b) new members of the administrators’ bargaining unit
anywhere between eighty-five percent (85%) and one hundred percent (100%) of the full salary of
the maximum step for the position (with progression to one hundred percent (100%) of the full
salary by no later than the administrator’s four (4) year anniversary in the position (or sooner).
Progression to one hundred percent (100%) by the four (4) year anniversary in the position (or
sooner) will be based on approximately the same percentage on an annual basis.

A current bargaining unit member who is involuntarily transferred to a bargaining unit position with
a lower salary shall receive his/her then current salary for the remainder of the contract year. After
such contract year, the current bargaining unit member who is involuntary transferred to a lower
paying bargaining unit position shall receive one hundred percent (100%) of the full salary of the
new position.

Ph.D./Ed.D. Stipend

An administrator who holds a Ph.D. or Ed.D. shall receive:

e A one thousand five hundred dollar ($1,500.00) annual stipend for the 2020-2021 contract
year.

e A one thousand seven hundred-fifty dollar ($1,750.00) annual stipend for the 2021-2022
contract year.

e A two thousand dollar ($2,000.00) annual stipend for the 2022-2023 contract year.

District Test Coordinator Stipend:

The District Test Coordinators shall be paid an aggregate of a three thousand dollars ($3,000.00)
annual stipend (to be paid in a lump sum) (one thousand-five hundred dollars ($1,500.00) (high
school)/seven hundred-fifty dollars ($750.00) (middle school)/seven hundred-fifty dollars ($750.00)
(middle school).

The District Test Coordinator position will be posted and will be filled in accordance with the
provisions of Section 3.1 of the Agreement.

18





